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what 
we do

We are on a mission to empower the working world. 

With a thirty-year background in traditional staffing and 

manufacturing, we’ve seen how difficult it has become to 

find workers, let alone retain a stable workforce. While many 

jobs in office environments have started offering flexible work 

arrangements, the contingent hourly workforce has been left 

behind. We listened to today’s worker and have embraced

flexibility by empowering our W-2 employees to design their

own schedule. This has created a culture of performance with 

fill rates averaging above 95% - proving that flexibility and 

productivity can co-exist.

What they're saying about us

MyWorkChoice gives me the opportunity to choose my 

own schedule and work only that shift, without needing 

to work overtime. That's what I really like about it. I am 

able to work 40 hours a week, but it helps balance out 

my life, between work, family, and my own free time." 

Gerardo, MyWorkChoice Community Member
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at a 
glance

Founded
2017

Headquarters
Cornelius, North Carolina

Industries served
Factory, light industrial, warehouse 
and call center 

Where
California, Indiana, Minnesota, North 
Carolina, South Carolina, Texas and 
Arizona, with plans to grow in 10 more 
states by 2020. 

Leadership team
Tana Greene 
Co-Founder and CEO

Mike Greene

Co-Founder and Chairman

Todd Warner

Chief Operations Officer

Jason Wandersee

Chief Administrative Officer

Trusted by

Featured coverage
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about 
tana 

greene

At 17, Tana wrote a goal on a piece of paper: 

own my own business by age 30. She spent the next 

12 years defining what that business was going to be, 

but her purpose was clear. She wanted to help others by 

finding them employment. That goal became a reality in 

1988, when she co-founded a national staffing company 

that grew to operate in more than 20 states. With over 30 

years of experience in the industry, Tana saw first-hand 

the changing needs of the contingent workforce and 

understood the vital role flexibility and technology must 

play moving forward. In 2017, she guided the company’s 

transformation into MyWorkChoice, which embraces 

flexibility to provide a dependable, consistent workforce 

for their customers.

Available to speak on

 � Workforce Development and Trends 

 � The Gig Economy  

 � Labor and Employment Policies   

 � Jobs, Economy and Employment Trends  

 � Technology Empowerment in the Workforce  

 � Related News of the Day 
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get in 
touch

Contact us. 

For media availability and speaking opportunities, please contact:

media@myworkchoice.com

202.660.2567 

Connect with us.

myworkchoice.com

@MyWorkChoice 

@MyWorkChoice 

linkedin.com/company/myworkchoice

mailto:media%40myworkchoice.com%20?subject=
https://myworkchoice.com/
https://www.facebook.com/myworkchoice/
https://twitter.com/MyWorkChoice
https://www.linkedin.com/company/myworkchoice/

